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Sage WageEasy
Rental Licence Procedure

Sage WageEasy— Rental Licence Procedure

During peak periods you may require a temporary increase to your active licences within Sage WageEasy.
Rather than purchasing additional active licences there is an option to rent additional licences for a specified period.

Process:

You will need to print a new registration form increasing the number of employees to incorporate the number of
rentals you wish to buy. IMPORTANT: Rental licence increases must be for a minimum of 10 licences.

Then email or fax it to support but must include the following details:
1. How Many active employee licences you wish to rent

2. Start date and End Date of rental period (Must be the Pay Period End dates)
3. What their pay cycle is eg: Weekly, Fortnightly or Monthly

Pricing: Current as at 1st April 2014, please confirm with licensing.wageeasy.au@sage.com

Weekly Pays:

1 - 2 weeks, the rental fee $3.00 + GST per pay per employee

3 - 4 weeks, rental fee $2.00 + GST per pay per employee

5 — unlimited number of weeks, rental fee $1.50 + GST per pay per employee

This would mean if the numbers grew for a function by 100 employees, the rental for 2 weeks would be only

$600.00 + GST compared with an outright purchase on the software of $7000.00 + GST + 20% support.

Fortnightly Pays:

1- 2 pays - $5.00 + GST per pay per employee
3 - 4 pays - $3.50 + GST per pay per employee

5+ (to unlimited) $2.50 + GST per pay per employee

Monthly / 4 weekly Pays:

1 pay - $6.50 + GST per pay per employee
2-4 pays $5.00 + GST per pay per employee

5+ (to unlimited) $4.00 per pay per employee

Sage WageEasy- Rental licence procedure Page 1of 1
Prepared by: Sage WageEasy Support, 10/02/16
Last updated: 10/02/16

This Factsheet has been prepared with the intention of providing you with accurate, consistent and clear information on how to use or set up Sage
WageEasy to meet particular circumstances. Any award information or interpretation contained in this Factsheet is based on information provided
to us and we recommend consulting the relevant Award or EBA and/or obtaining professional advice from your industry association to verify this
information.



